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Scope and particularities of the project

The ECVET system that shall be developed shall be used for the field of
vocational training. It shall include all forms of learning. When choosing
professions of qualifications it is important to keep in mind that several
effects shall be tested.

« The minimum of 6 professions/qualifications which were selected have
similarities in their training content so that transfer processes are possible.

« The comparable learning outcomes which shall be transferred have a different
weighting in the different professions.

« We chose occupational fields of which informal and non-formal learning is
typical.
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Work packages and project schedule

The work packages correspond to the five measures which have to be
implemented and are amended by typical work packages.

WP |Title

1 Initial phase

2 Analyses

3 DEV1 — Description of learning units

4 DEV2 — Evaluation, validation, accumulation and recognition of

learning outcomes
DEV3 — Method development for the allocation of ECVET points
DEV4 — Concept and development of tools and utilities
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7 Test phase

8 EXP — Exploitation/sustainability

9 MAN — Project management

10 DIS — Dissemination and public relations
11 QA — Evaluation/Quality assurance
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DEV2 - Evaluation, validation, accumulation and recognition of
learning outcomes — presentation of the CEMES platform

Objective:

Development of an internet-based ECVET platform which reflects and
supports the objectives and development of procedures, tolls and
instruments. Modules for the following job profiles shall be provided:

« Office clerk

« Salesman for logistic and transport services

* IT management assistant

* Network administrator with CCI-certificate

« Commercial assistant, office organisation and equipment
« Commercial assistant, data processing

Evaluation, validation and transfer

Elaboration of test questions and assessment scenarios for the selected
gualifications

sImplementation of these test elements into the CEMES platform
Development of evaluation rules and regulations
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ESO - CRS

Pilot projects
24-10-2007 to 30-11-2009

European Set up Of a Competence Rating System

Erstellung einer skalierbaren internetgestttzten Wissens-,
Kompetenzevaluierungs- und -bewertungslésung zur Anerkennung von
Kompetenzen, die erworben wurden durch nichtformelles und
informelles Lernen

Creation of an internet-based and scalable solution for the evaluation
and assessment of knowledge and competences - for the recognition of
competences that have been acquired through non-formal and informal

learning
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The Three Level CEMES™ - Competence Recognition Process

3.) Personalised

Assessment

2.) Answering of /
complex questions

Assessment of

professional competence

1.) Computer aided test _/ and evaluated by

with immediate

Assessment of complex

evaluation knowledge

Assessment of

knowledge
b,

* Awarded the Helsinki Award 2006 in the category Transparency and Recognition of Knowledge.
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The test procedure is implemented with the help of the CEMES
platform, an online-based multilingual competence rating
system. It is used to realise the competence recognition
process.

The first both steps of the method are an online Multiple-
Choice-Test and online answering of open questions.

The results of both tests serve as starting point of the third
step: “the personal assessment” evaluated by assessors.

Each step is usable separately or in combination according to
requirements.

It is an all-purpose tool. An efficient modern outcome-oriented
evaluation process for competences is available.
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Fix the
competences with
tasks

Create new
technical terms
and assign them
to the new tasks

Tie together new
questions with
available technical Skill 1 Develop new
terms } questions to
describe the

technical terms

Technical i Technical Technical
Term 1 Term 3 Term 4
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Selection of the specialist area or several specialist areas for the
candidates’ competences which have to be assessed

Competence area 1 Competence area 2 Competence arean
| I I
Competence 1 Competence 2 Competence n

Controlling Accounting Xyz
| I I
Skill 1 Skill 2 .

- . : Skill n

Development of a liquidity Interpretation of financial .

plan statements XY

!

Product costing

!

Technical term 1

Analysis Technical term 2
Invoices Technical term 3
Cash ledger * Technical term n
Assets }
: Liabilities
MC Question 1
Quest Capital employed

|

‘ MC Question 2
‘ MC Question 3
|

|

Borrowed capital
Fixed assets

Open question 2 |

] Open question 1 |

Open question 3 |

MC Question 4
MC Question 5

Open question 4 |
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Competence area - Office clerk

competences == skills =P special terms = guestions
Break even point M
Accounting —
Human resource and ————| Description of costs,
| accounting Assets and I|ab|I|t'|es.
Producing financial || Balance sheetbasics|| cost calculation M
= zt_aterr;]ents I [Balance sheet conten ST
. ecording the genera
Bookkeeping Iegdgerg Cost calculation 7 costs M
reports_/summarles for|| Financial a_tccountmg Payment methods-l-
Correspondence supervisors/managers Invoises
customer service Payment transactions d|ﬁer22tstt;/ ps of M
Stockiaking
office organisation FIL e GO -

office work M - Multiple Choise
time management

7 - available questions T - open questions

Systematic for the configuration of competence testson
the examble of an office clerk
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Anmeldung

Prisfungszentrum I IBS-Lauchhamrmer |

Betutzername |

Passwort : |
Anmeldung |®

Land auswihlen:

el I =t - -

Login

L«

EXATL CELtET | | Landan

USENANe | I

password : |
o[

Please, select a country:
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Danke
fur lhre

Aufmerksamkeit !

Thank you
for your

attention !
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